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Does the leader’s self-complexity or the multilevel
self-concepts facilitate transformational leadership?
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(Abstract)

We investigated whether multilevel self-concepts or the self-complexity determine
transformational leadership. In Study 1, Japanese participants (N=227, 118 men and 109 women,
mean age; 42.6 years) responded to a questionnaire on the Internet. Hierarchical multiple
regression analysis revealed that the explanatory power of the Levels of Self-Concept Scale (LSCS)
was significant, although that of Self-Complexity Index H was not. Furthermore, the beta-coefficient
of the collective self in the multilevel self-concepts was significant. In Study 2, participants in an
executive officer training program (N=64, 62 men and 2 women, mean age; 45.5 years) responded
to a questionnaire. Hierarchical multiple regression analysis showed that the explanatory power
of the LSCS was significant, whereas that of self-complexity index H was not. Furthermore, the
beta-coefficient of the collective self was significant, and the relational had a significant tendency.
These results indicated that higher was the LSCS score for the relational or the collective self, the
higher was the transformational leadership, whereas the participants’ self-complexity index did
not influence transformational leadership. We have discussed these results in terms of the effect of

multilevel self-concepts and self-complexity on transformational leadership.
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